
Wisconsin Rapids Board of Education
Ed u c ati o n al Seryrces C o m m ittee

51 0 Peach Street Wsconsin Rapids, W 54494 (715) 424-6701

June 5, 2023

LOCATION: Board of Education Office, 510 Peach Street, Wisconsin Rapids, WI
Conference Room A/B

Katie Bielski-Medina, Chairperson
John Benbow, Jr.

Troy Bier
Larry Davis

John Krings, President
Kathi Stebbins-Hintz

Julie Timm

TIME:

I.

II.

III.

6:00 p.m.

Call to Order

Pledge of Allegiance

Public Comment
Persons who wish to address members of the Committee may make a statement pertaining to a
specific agenda item. The Committee Chair will establish limits for speakers due to time con-
straints. Comments made by the public shall be civil in content and tone. Speakers bear the
personal risk if comments made are defamatory, slanderous, or otherwise harmful to another
individual. Please keep in mind that this is a Committee meeting of the Board open to the public,
and not a public hearing.

IV. Actionable Items

A. Health Curriculum Maps Grades 5 - 12
B. Health Curriculum Acquisition Grades K - 12
C. Science Curriculum Maps Grades 9 - 12
D. Science Curriculum Acquisition Grades 9 - 12
E. 2023-2024 Professional Development Day Calendar
F. Revised Supplemental Pay Plan
G, Carl Perkins Grant
H. The Department of Workforce Development (DWD) CTE Incentive Grant
I. Renaissance Learning Purchase Contract

IV. Updates

A. WRPS/Boys & Girls Club ESSER III Summer School Grant
B. Student Engagement Facilitators 2022-2023 Recap
C. Student Travel

Consent Agenda Items

Future Agenda Item s/I nformatio n Requests

With advance notice, efforls willbe made to accommodate the needs of persons with disabilities by providing a sign languaSe interpreter or other auxiliary a idr, by
calling 715-424-6701.

The Wisconsin open meetrn8s law requires that the Board. or Eoard Commitlee, only take action on subject matter that is noticed on their respective
agendas. Persons wlshinS to place items on the agenda should contact the Dlstrict Office at 715-424-6701, at least seven working days prior to the meeting date for
the item to be considered. The item may be referred to the appropriate committee or placed on the Board agenda as determined by the Superintendent and/or
Board presldent.

School Board members may attend the above Commlttee meetlng{s) for information gathering purposes. lfaquorumofBoardmembersshouldappearatanyofthe
committee meetings, a regularschool Board meeting maytake place for purposes of gathe rinS information on an item listed on one ofthe Committee agendas. lf
such a meeting should occur, the date, time, and location of the Board meeting wrll be that of the particular Commlttee as Isted on the Committee
agenda however, no deliberation or action will be taken by other Commrttees or the full Board of Education.

AGE.NDA

VI,



UIRP'
Wisconsin Rapids Board of Education

Ed ucationa I Serv i ces Co m m ittee
510 Peach Street . Wisconsin Rapids, WI 54494 ' (7L5) 424-6701

June 5,2023

Katie Bielski-Medina, Chairperson
John Benbow, Jr.

Troy Bier
Larry Davis

John Krings, President
Kathi Stebbins-H intz

Julie Timm

LOCATION: Board of Education, 510 Peach Street, Wisconsin Rapids, WI
Conference Room A/B

TIME: 6:00 p.m.

I. Call to Order

II. Pledge of Allegiance

III. Public Comment

ry. Actionable Items

A. Health Curriculum Maps Grades 6 - 12

Roxanne Filtz, Director of Curriculum and Instruction, along with Amy Andrys, K-12
Health Education Curriculum Chairperson, will be present to share the proposed
curriculum maps for the 6-12 Health Curriculum. Ms. Andrys and the 6-12 Health
Education Subcommittee have been working to revise the 6-12 Health Curriculum
Maps, centering their work on the Wisconsin State Sta nda rds/Hea lth Literacy
Standards. Ms. Andrys presented the proposed 6-12 curriculum maps to the District
Council for Instructional Improvement (CU) on April t9, 2023. The CII unanimously
voted to recommend proceeding to the School Board with the proposed curriculum
maps for possible approval. Attachment A presents the proposed maps.

The administrataon recommends adoption of the proposed 6-12 Health
Curriculum Maps as presented beginning with the 2023-2024 school year.

B. Health Curriculum Acquisition Grades K-12

Ms. Filtz and Ms. Andrys have collaborated wlth the district K- 12 Health Curriculum
Subcommittees to conduct research, implement pilot programs, and assess health
curriculum resources. The overarching goal is to promote the consistent teaching of
the District's approved health curriculum across all grade levels. Ms. Andrys will
present the selected K - 12 curriculum resources which were shared with the District
CII on April 79,2023, and received approval on a 26 - 1 vote to proceed to the School
Board for consideration and possible approval. The dissenting vote was explained
wlth a comment stating that there is "concern with delivery of content by counselors
who have their own curriculum within their profession and are not Tier I specialists;

ruCKGROUND
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The total request is $73,209.43 and will be purchased through the District Curriculum
Referendum Acquisitlon budget. Attachment B outlines the proposal.

The administration recommends adoption of the proposed K-12 Health
Curriculum resources as presented beginning with the 2()23-2024 school
year. The total amount ol 173,209.43 wil! be funded through the District
Curriculum Acquisition Referendum budget,

C. Science Curriculum Maps Grades 9 - 12

Ms. Filtz, along with Dave Bergerson, K-t2 Science Education Curriculum Chairperson,
will be present to share the proposed curriculum maps for the 9-12 Science
Curriculum. Mr. Bergerson and the 9-12 Science Education Subcommittee have been
working to revise the 9-12 Science Curriculum Maps, centering their work around the
Next Generation Science Standards. Mr. Bergerson presented the proposed 9-12
curriculum maps to the District Council for Instructional Improvement (CU) on April
19, 2023. The CII unanimously voted to recommend proceeding to the School Board
with the proposed curriculum maps for possible approval. Attachment C presents the
proposed maps.

The administration recommends adoption of the proposed 9 - 12 Science
Education Curriculum Maps as presented, beginning with the 2023-2024
school year.

D. Science Curriculum Acquisition 9 - 12

Mr. Bergerson has led his Science CII team through the process of evaluating current
resources and considering any changes in curriculum delivery that might be needed for
the 9 - 12 science curricula. The results ofthat process will be shared with the
committee along with the proposed science acquisition that is shared as Attachment D.
The CII unanimously approved sending the acquisition proposal to the school board for
possible approval. A public viewing of the materials was held on April 77, 2023, from
2:00-5:30 pm. Four community members and one school board member reviewed the
proposed materials. Public comment shared regarding the resources shared included
"Nice book. Covers appropriate materials for the level."

The administration recommends adoption of the proposed 9 - 12 science
curriculum resources as presented beginning with the 2(J23-2024 school
year. The total amount of $93,3O1,82 will be funded through the District
Curriculum Referendum budget.

taking away from their time to deliver Tier II and III services." Other comments
praised the collaboration between the counselors and classroom teachers in
collaboratively delivering instruction. A public viewing of the materials was held on
Aptil t7,2023, from 2:00-5:30 pm. Four community members and one school board
member reviewed the proposed materials. Public comment regarding the resources
shared included "Thank you for the excellent explanations and information on all of
the materials presented," and "I like the computer program for Quaver - very easy to
use l"
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E. 2023-2024 Professional Development Day Calendar

Attachment E sets out the proposed schedule for the Professional Development Days
Calendar for the 2023-2024 school year. The schedule was developed with input from
the Quality Educator Committee, the curriculum coordinators, the CII and the
administrative team.

Professional Development Days are a valuable component in maintaining instructional
excellence for our students. The purpose of Professional Days is to achieve the
following:

o Meet the District and building professional development goals as set out in the
WRPS Professional Development Plan

. Provide collaboration time for teachers
o Provide professional development for teachers at the building and district levels
o Provide a cost-effective means of offering professional development
o Provide professional development time without taking teachers out of the

classroom.

The administration recommends approval of the proposed Professional
Development Day Schedule for the 2()23-2(J24 school year.

F. Revised Supplemental Pay Plan

Attachment F sets out the revisions to the Supplemental Pay Plan for teachers to
begin with the 2023-2024 school year. Key changes to the plan include:

The addition of earning District Educational Units (DEU) through completion
of m icro-credentia ls, as explained on page 5;

Changing the allotment of hours allowed for individual reading during a book
study or individual viewing during a webinar, as explained on page 9;

Increasing the compensation for a completed DEU from $125.00 to $175.00
for the maximum amount earned per school year to move from $750.00 to
$1,050.00. There has not been in increase in the dollar amount earned per
DEU since the Inception of DEUS in 20t3-20L4)

Including the history of the Quality Educator Committee as summarized on
page 20.

The administration recommends the approval of the revised Supplemental
Pay Plan as presented to begin with the 2023-2(J24 school year.

G. Carl Perkins Grant

The purpose of the Carl Perkins Grant is to help prepare students for high-sklll, high-
wage, or high-demand occupations in current or emerging professions; promote the
development of activities that integrate rigorous and challenging academic and career
and technical instruction, linking secondary education and post-secondary education
for career and technical education (CTE) students; provide technical assistance and
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professional development related to best practices that improve CTE programs,
services, activities, and quality of CTE educators, faculty, administrators, and
counselors; and support patnerships between secondary schools, postsecondary
institutions, local workforce investment boards, and business and industry. The 2023-
2024 Catl Perkins Grant application will focus on gaps found in our CTE
Comprehensive Local Needs Assessment in five CTE pathways: Agriculture, Business
and Administration, Engineering, Manufacturing, and Family and Consumer Sciences
Food & Beverage. Expenditures include professional development, dual credit course
expansion including software and hardware for the courses, and equipment for the
five CTE pathways.

The administration recommends approval of the application for the Carl
Perkins Grant for the 2O23-2024 school year in the amount of $52,942.OO.

The Department of Workforce Development (DWD) CTE Incentive Grant

The Department of Workforce Development (DWD) CTE Incentive Grant enables WRPS
and area businesses and industry to provide apprentlceship opportunities and
approved ind ustry- recog n ized certifications for students. Lincoln High School (LHS)
had ninety-five 2022 graduates earn industry-recognized certifications resulting in

$80,173.00 (Funds estimated from DWD's amount per student in 2021). These funds
are allocated for the growth of Career & Technical Education programs and the
expansion of opportunities for students to earn industry-based certifications.

The administration recommends approval of the Department of Workforce
Development Grant Technical Incentive Grant funds for approximately
$8O,173.0O.

L Renaissance Learning Purchase Contract

Wisconsin Rapids Public Schools would like to enter into an agreement with
Renaissance Learning to purchase Renaissance products fot the 2023-24 school year
for a total cost of $54,631.83. The products utilized by WRPS include Star Math, Star
Reading, Star Early Literacy and Freckle Math.

Star Math is used to screen students three times per year to determine student
progress in mathematics. STAR Math is taken by students in grades two through high
school geometry. The screening is especially useful in deciding whether a student
needs intervention or acceleration in mathematics. In addition, student
results on the STAR math assessment are used for reporting math achievement as
required by the State for participation in the Achievement Gap Reductlon (AGR)
program. Students in other grades are screened in mathematics using different
products. Students in kindergarten and grade one are screened using an assessment
created by district math teachers. Students in math courses beyond geometry
are screened using the Early Math Placement Tool (EMPT), which is an assessment
that is designed to allow high school students to see how ready they are to pursue
math courses at the post-secondary level.

Star Reading is used to screen students three times per year in grades two through
five to determine student progress. The screening is especially useful In deciding

H
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whether or not a student needs intervention or acceleration in reading. In addition,
student results on the Star Reading assessment are used for repoding reading
achievement as required by the State for pafticipation in the Achievement Gap
Reduction (AGR) program. Students in other grades are screened in reading using
other products. Students in kindergarten through grade two will be screened using the
Star Early Literacy screener. Students in grades six through twelve are screened using
the Reading Inventory (RI).

Star Early Literacy is a computer-based assessment designed to measure early
literacy skills of beginning readers. The assessment is adaptlve, meaning that
questions get harder or easier based on how children respond. Star Early Literacy
measures students' understanding of the alphabetic principle and print concepts, as
well as their ability to identify and discriminate between letters (visual discrimination).
Star Early Literacy will replace the PALS Screener for grades K-2 as PALS has been
removed from the market by lts manufacturer.

Freckle Math by Renaissance helps K-12 teachers differentiate instruction to reach
every student at their own level. The District uses Freckle Math to provide
differentiated instruction in grades 6-8. This resource allows teachers to assign
targeted activities to students that help fill learning gaps from previous grades as well
as support current skills and concepts.

The adminastration recommends approval of the contract with Renaissance
Learning for the 2022-2023 school year in the amount of $54,631.83, to be
paid for with the ESSER III Formula Grant.

V. Updates

A. Boys & Girls Club ESSER III Summer Grant Application and Implementation

The American Rescue Plan (ARP) of 2021 stlpulates that states can allocate 1olo of their
total ARP funds towards evidence-based summer enrichment programs. These
programs aim to address the academic, social, and emotional needs of students,
particularly those with unfinished learning. As part of this initiative, school districts and
community-based organizations can join forces with local education agencies (LEAs) to
apply for the ESSER III Summer School Grant.

In line with this, Jennifer Allen, the Chief Executive Officer of the Boys & Girls Club of
the Wisconsin Rapids Area (BGCWRA), in collaboration with Craig Broeren and Roxanne
Filtz, successfully completed a grant application as part of a consortium between
BGWRA and WRPS. Their appllcation was approved, resulting in a two-year grant
award totaling $176,000.00.

The overarching objective of this grant is to address summer learning loss and foster
collaborative efforts to support all students. The BGCWRA has outlined three primary
goals for their work: to demonstrate improvement in reading skills, enhance math
skills, and cultivate a sense of belonging at the club. Ms. Allen and Ms. Filtz will provide
the committee with a comprehensive overview of the consortium and elaborate on how
WRPS intends to collaborate with this community-based organization to enhance the
overall well-being of our students. Attachment G further details the work the grant
addresses.
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B. Student Engagement Facilitators (SEF) 2022-2023 Recap

As part of the ESSER III Local Education Agency (LEA) Plan for WRPS, Student
Engagement Facilitators were assigned to each of our elementary buildings as well as
Pltsch Early Learning Center, WRAMS and LHS. The work of the SEFS has evolved as
the year has progressed and the impact each has made on student achievement and
their sense of belonging in the school family is lmmeasurable. Members of the SEF
team will be present to showcase the work they have done this past school year and
share their goals for the 2023-2024 school year with the committee.

C. Student Travel

Along with Jeanne Olson, LHS music instructor, 52 LHS students traveled to Chicago
on Saturday, May 20,2023. They visited the Field Museum, Mlllennium Park, and the
Cadillac Palace Theatre to see Disney's Aladdin. Live theatre demonstrates the
combination of the Big Band, Dance, and Acting. This was a great oppoftunity for our
students to see a llve performance outside of Wisconsin Rapids.

After a successful State Leadership Conference (SLC) which was held in Green Bay on
April 16-18, 2023, WRAMS FBLA has 13 competitors moving on to the National
Leadership Conference (NLC) held on June 27 - )uly 2, 2023. The chapter also
received 2nd place Outstanding Chapter in the State and Largest Chapter in the State.
Only the top two place getters get to move on to the National Leadership Conference
in Atlanta, Georgia. The FBLA group is advised by Christina Mltchell. Eleven students,
one advisor, and one parent are looking forward to a great conference this summer
when they travel to Atlanta, GA on June 27 through July 2,2023.

VL Consent Agenda Items

Committee members will be asked to decide which items should be placed on the
consent agenda for the regular Board of Education meeting.

VII. Future Agenda Item s/I nformation Requests

Agenda items are determined by the Committee Chair after consultation with
appropriate administration depending upon other agenda items, presentation
information, and agenda availabllity.

. Pupil Academic Standards (July)

. Achievement Gap Reduction Report (July)

. Future Forward and Reading Corps Summary (July)

. Seclusion and Restraint Report (August)

. Board Policy 354 Student Travel (August)

. Parent Council for Instructional Improvement Representative (September)

. ESSA Update (September)

Page 6

Future agenda items/inform ation requests include, but are not limited to:



5/31/23, 11:53 AM 6-8 Health Curriculum At a Glance - Google Docs

At-a-Glanc6: 6-8 Health cu.riculum

ln 6th grode students have a 6 week long health class thot meets every doy ond will cover 5 main units of health.

6-8 HEALTH CURRICULUM OVERVIEW

Attachment A

Nutrition Personal Health & Fitness Substance Use Prevention Human Growth & DevelopmentN,lental/ Emotional Health

O ldentify and statewhat
values are.

E Be able to applythe
DECIDE method to
make important
decisions for one's life
that reflectsvalues.

! Set personaland health
goals for one's self.

E ldentify and execute
positive, health coping
strategies when dealing
with difhculty.

D Develop positive ways
to dealwith alltypes of
conflict one mayface.

Key Vocabulary:

0 Students will name the
three macronutrients in
a balanced diel

E Studentswillknowwhat
each ofthese nutrient
groups do€sfor the
humanbody.

E what happens if your
body does not get
€nough of thls nutri€nt
8roup?

D Students wlll name the
three macronutrl€nts in
abalanceddiet.

E Studentswill know what
each ot these nutrient
trorrps does for the
human body.

D what hrppens if your
body does not get
enough of this nutrient
8roup?

E Students wlll be able to
select loods tocreate a
balanc€d mealuslng My
Plate as aguideline.

E students wlll identify
foods they conrum€
with the 5 crteSories
found on My Plate.

E students will l€arn beinr
physically 6t ls b€in8 able
todo allof th€ thinSs you
need todo and want todo
on adally baslswithout
feelingfatiSued.

E students wlll learn that
muscularstrength,
muscular enduranc€,
nexlbility,and
cardiovascular fi tness are
th€ four components of
pttysical lttn€ss.

C students willknow the
difference betvr€en
anaerobacaM aerobic

E Studentswilldiscusrways
of being active now end
what activltleswill
promote lif elong 6tness.

E Students wlll learn about
thewarm-up, actual
workout. and cool-down.

E Students will learn the
formula f or calculating
different her.t ratn.

fl students will be able to
explain the difference
between medicines and
other drugs.

E Students will identify
situations of appropriate
and inappropriate use.

E Students will identify and
practice positive, effective
refusal skills and strategies
to say no, resist peer
pressure, and keep
themselves safe in
situations of substance use.

E List and Describe resources
that one can turn to in times
of help.

D Students will learn the male and
female sex cells.

E organize the development of
the embryo and fetusduringthe
36-39 week pregnancy.

E Students willlearnthat their
genetic make-up consists of 23
chromosomes from each parent
which determines their physical
characteristics.

D Students will learn physical,
emotional, and biological
chanSes that well occur during
puberty.

D Students will learn the
importance of proper hygiene
duringtheir adolescent yea rs.

6th
Grade

https://docs.google.com/documenud/1hDL'lmAs4QeoXkv6oVBOHjddBBcBlFgJB6KhRBpUaLEl/edit 1t4
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Al-a-Glance: 6-8 Hoalth Curriculum

honds-only CPR
on o troininq
device.

E Students witt do
on ontine
simulotion of AED
use ond identify
where AED'S ore
tocoted in the
buitding. They witt
otso proctice the
steps to using one
w/ o mock AED.

D Students will leorn
ond troin on
vorious situotions
thot coutd require
first oid vio onLine
troining
simutotions.

identify the 3
cotegories of risk
foctors ond specific
foctors of eoch thot
con contribute to
non-infectious
itlness/conditions.

E Students witt
understond the
cordiovoscutor
system: how it works
ond its importonce
to overo[[ quotity of
tife.

! Students witt exptore
ond ossess how
certoin conditions
con ottribute to
heort diseose.

E Students wittteorn
their fomity history
ond moke o plon to
prevent heort
diseose for
themselves

E Students witt
understond whot
concer is ond how it
olfects the body.

E Students witt teorn
the vost orroy of
concer types thot
con offect ones tife.

! Students witt exptore
whot risk foctors
contribute to
concer ond ossess

difference an mote ond femote
reproductive structure ond
how eoch works in the
process of reproduction.

E Students wilt be obte to
exptoin the process of
conception, pregnoncy ond
birth.

D Students witt oppty skiLLs to
understond the responsibitity
of being o porent.

E Students witt teorn ond
understond the methods thot
con be used to prevent
unintended pregnoncy.

E Students wittevotuote whot
method woutd be best for
them bosed on their votues.

E Students wilt teorn ond
understond the vost types of
sexuotty tronsmitted diseoses
thot con occur with
unprotected intercourse ond
muttipte portners.

E Students wi[[set gools for
themsetves in regords to
heotthy retotionships ond
sexuot octivity.

E Students witt be obte to
exptoin the risks of teen
pregnoncy ond odvocote for
themsetves to prevent.

E students witt be
obte to identify the
negotive effects of
setf-horm ond
creote more
positive, heotthy
coping strotegies
for difficutt
situotions.

6-8 HEALTH CURRICULUM OVERVIEW

https://docs.google.com/documenVd/l hDLl mAs4QeoXkv6ovBOHjddBBcBlF9JB6KhRBpUaLEUedit 314
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At-a-Glance: 6{ Heatth Curriculum

ond pton for o
lifestyte to work to
prevent concer .

E Students witt exptore
other non-infectious
conditions ond
exptoin how they
occur ond how they
offect ones quotity
of tife.

6.8 HEALTH CURRICULUM OVERVIEW

https://docs.google.com/documenUd/l hDLl mAs4OeoXkv6oVBOHjddBBcBlF9JB6KhRBpUaLEl/edit 4t4



(.5 credit n uired of a health closs in H
At-a-Glance 9-72 Health Curriculum

h School onytimebetween 9th-72th rode. Closs is a Trimester lon8)

Esrentlal
Question5

Knowledge & Skllls

ldentatyTyp€ A and Type B personalities

What are stressors?
What are ways to cope with stress?

ldentify stressors and healthyways to copewith stress.

ldentify the aspectsof health. (social, mental/emotional, spiritual, and physical)

what is the difference between health and wellness?

What are thedifferent riskfactors (behavior, environmental,
and hereditary)and examples of each?

Analyze and distinguish one'5 personal risk factors.

How do you develop a strategy to meet a short-or long-term
Soal?

wellness,values

Topiclunit: Wellness & Stress

Esiential
Questiong

KnowledSe& Skills

ldentityourownpositivemental/emotional healthasp€cts.

ldentify behaviors that improve self-esteem.

What are some common mentalhealth disorders and how do they
impactone's life?

Howcan one seek treatment for a mentalhealth d;sorder?

Define mentalhealth disorders and distingui5h the signs/symptoms ofthem

ldentifywhoand when a mentalhealth disordercan aftect a person.

Explainthe impact a mental hea lth disorder has on one s life and family.

ldentify how one can seek treetment for a mentalhealth disorder.

What are warning signs of suicide and howcan you help? Clarity siSns ot c linical depression

To p i c/ U n it: M enta I / E m oti o nol H ealth

Health 9-12 Cuniculum Overview
1

What are the d ifferent personality types and the diflerences
between them?

What are t he aspects of health?

Analyze one's health vs. one's wellness.

ldentify the four steps to behavior change.

WhatisBood mental/emotional health?



ldentify siSns of suicidal behavior

Summarize your response to a suicidal friend

What arethestages ofgrief and howdoes one processgrief
(perceDtion)?

Describe each stage of grief.

Summarize an experience with grief.

defense mechanisms

Essential

Questions
KnowledSe& Skills

What are the categories of d rugs or intoxicants? ldentify d ifferent d rugs and intoxicants.

Patterns of addiction
BAC
Drug impact on unborn/fetus/FAS

How does an individual's dru8 addiction impact those around them
and the community?

Costs to society
Performance at work
Crime and communitysafety
Treatment availability and cost

lnvolvement in extracurricular activities
MakinsdruB-free choices

What are cu rrent d rug trends and patterns of their use? ldentify dangers of e-ciBarettes

Understandthe medical
implications of THC products

Vocabulary: BAC, carcinogens, FAS, cirrhosis, addiction, binge d rinkinS, A.A., leukoplakia, a la-non, stimu la nt, depressant, hallucinotens, splrits

Topic/Unit: Alcohol, Tobocco, & Other Drugs

Health 9-'12 Curriculum Overview
2

Howdoes an ind ividua l's drug abuse impact them?

What are some altcrnatives to altering your mind with drugs?



Essentlal

Queition5
Knowledge &Skllls

ldentity the sixclasses of nutrients and howthey affect the body

What are the basic d ietary Buidelines?

Howdoyou determine portion sizes? Utilize a method to dete rm ine appropriate portion sizes.

ldentify diverse nutrient food sources? Consult nutrienttood sources to help in food choicedecision-making-

Howdoyou read and deciphera food label? Read and practice readingand understa nd ing food labels.

Howdoes the media aflectour perception of hea lthy eating habits?

What are some indicators of someone with an eating d isorder a nd
howis it treated?

Understand signs and symptoms of eating disorders as wellas treatment options

Howdoesone analyzetheir own eatinS habits to determine if it is

healthy?
Create an analysis ofone's own eating habits

Vocabulary: ve8an, ve8etarian, body composition, calorie, nutrient, metabolism, BMl, diet, eatingdisorders

TopirJunit: Nutrition

Es5ential

Questlons
Knowledge & Skills

What ere the different types ofexercise that one can en8age in physical
fitness?

Understand the difference between and definei endurancc, aerobic, anaerobic, muscular strength

How do you 6nd your maximum heart rate? From there, how do you
11nd your target heaft ratezone?

Students will understand Maximum Heart Rate and be able to calcu late theirs. and find theirTarget Heart Rate
Zone for exercise.

What are the positiveand negat ive effects of PED'S? ldentifythe effects of PRD5on the body.

What does a workout plan entail?

Howcan you determine ifyourworkout plan isworking?

Vocabulary: tartet heart rate, maximum heart rate, aeroblc, anaerobic, muscular strength, muscularendurance, BMl, body compositlon, cardiovascular endurance

Topidunit: Fitness

Health 9-12 Curriculum Overview
3

What are the six classes of nutrients and how do they affect the body?

Determine how to use dietaryBuidelines.

Discuss media impact on the perceptionof healthyeatinS and body image.

ldentifythe sequence of a workout plan and develop an appropriateworkout plan for themselves.

ldentify indicatora of a successf ul workout plan.
Understand body composition.



Essential
Questions

Knowledge & Skills

Topic/Unit: Human Sexuality & Healthy Relationships

Health 9-12 Cuniculum Overview
4

Vocabulary:



Attachment B

Grade Level

K-5

Item

K-5 online curriculum
materials/program

Vendor Price/ea.
5 year all K-5
subscription for teachers, all

Quaver Health K-5 district buildings

otv. Total

K-5 Play it safe Curriculum

Plav it safe Workbooks for Kdno.

5 yr. worth of
workbooks for
Kng. 1430

$66,885.00

,225.O0$1

$3,422.00K-5

K-5 Where Oliver Fits $17.99 $125.93

K.12 TOTAL

6-12 24' Play Parachute

6-12 4 pack CPR maniquins

i ssww.com $ 188.00

$454.50

1

3

$188.00

$1,363.50

$73,209.43
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WRPS Science Curriculum Overview

Grade
Lovsl

Third Graclo Founh Grado Filth Grade

Science
Toplcs

Llltlq
N.gss

Standards

Pusha! and PullB

NGSS:Pushes and Pulls NGSSrLiohl and Sound

. Sdlds, Liquk s, Gases

. Hoaling/Cooling

. Changes to Matter

NGSS:Structure & Properti€s of
Mater

Forces & lnl€racllon!
. Forc€ & Motion
. Magnets
. Eloctroslatcs

NGSSiForces & lnteraclions

Sound

Energy
. Speed E Energy
. Colllslons E Energy
. Forms & Conversions
. Nalural Rosources

NGSS:Enerov
NGSS:Waves

. Conservation of Mass

. PhF/Chom Changes

. ldontiiication & Pmp€rllss

NGSS:Slruclure end Pmperti€s of
Mats

Llfe

Toplcs

Anlmel6. Planls & Theit

. Baslc Ov6ruiew

Struclure and Function
. Animals Focus
. EiemalParts
. B€havioJs

NGSS: 1-Llfc Sclence

Ecosyatems - Relationshlps

. Habltats

NGS.SLE!!sysle!!!

Ecosystems
. Survival of Organisms

. Adaptalionsof Organisms

. EnvlronmenlalChangos

NGSS: Ecosvstems

Life Cycles & Traits
. Various Life Cydes
. Trails and poprJlatbns
. TrEits and environmenl
. Varialion & sulvlvel

NGSS: Life Cvcles & Traits

Structure & Functlon
. Light and Seeing
. Plant &Anlmal

Shucturos/Adaptatbns
. S€nses - Slimulus/Respons€

NGSS:4th Life Scienco

EcolFtcms: Mrttar & Energy
. Eneqy froh Sun
. PlanB and Matter
. MellernDvemenur€cydlng

NGSS: Ecosvstems - [ratter and
Energv

Wealher & Climate
. Dally Wcalhsr
. Sovoro Wgalher
. Llght & H6at

Uqssjllvqalber & climate

Spaco - Pattorns & Cycles
. Patl6ms ln sky
. Laghl & seasons

NGSS:Space Syslems

Procosses that shape Earth
. Qulck w Slow
. Erosion
. Land & Wat6r (maps)

NcsSiEidnsyslcDs

Wo.th.r & CIim2te
. Wealhor Condllions
. Climates of th6 World
. Woalher Hazards

NGSS: Wealher & Climate

Processes that Shapa Earth
. Rock LaysB & Fos3lls
. Woalhodng/Ero6lon
. Earth F66tur6 Maps
.'non-wealhe/Dise6tErs

NGSS: Eenh Svstems

Earth Sysl.ms -
. E.dh's 'Sph.ros' (hydro-,

litho-, atmo-, bio-)

. Communilylnvolv6m6nt
NGSSi Earlh Svslems sth

Stars I Solar System
. cBvity
. Star Sdghlness & Dislanco
. Porhdlc CMng€s (6ov6rd)

NGSS: Soac€ sth

Engineerin

s Structural Enqineering & the
Three Lillls Pigs

NGSS:K-2 Engineering

Bloengineering Unit

NGSS:K-2 EngEccrDg

ChomicalProcessEnginse ng
Unit: A Playdough Procoss

NGSSTK-2 Enoineerino

Transponalion Engineering Unll:
Maglev Trains

NGSS: 3-5 Engineedng

Geotechnlcal Englneering Unit A
stick in the Mud - Evaluating a
Landsc€p€

NGSS: !5 Enoineenno

Aerospace Engineering Unitt A Long
Way Down - Designing Parachutos

NGSS: 3-5 Engineering

https://docs.google.cony'document/d/l GrNpF'l GfheclSa-vylTTtMeb0ucOAl dTSyLQhkor46o/edit 1t3

Attachment C

Wavos.Llght&Sound

. Light

. Sound

Ncssr l{:LltesqiEtqq

E€rth
Sclence
Topics
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WRPS Science Curriculum Overview

Grado 6lh Grada
Compr€henslve Natural Scl€nce 6

7th Grado
comprchen3lve Natural Sclonc6 7

8th G.ede
Comprehen!lva Nalural Sclonca I

9-t2 Courlos

Phy3lcrl
Sclonca Topl6

}{Gss

@

9:12

. Llght as. Wav6

. El.ct omagn.tlc Spsctrum

. llghl Energy Tr.nat6r - H.at

. Llghl ln lhe Sol.r Sy.t.m

Motlon, Work, and Machln€s
. lioflon
. Nowton's Laws
. Work and Encrgy

Elsclrlclty and Magneiism
. lntioducdon to tho Atoln
. lllgn llrm
. Strtlc El.ctrlclty
. €l.ctrlc Culront
. Eleclrohagnotl3m
. R.n.w.bl6 and nonrsnewabls snergy

30ulc6l

Nature of Matler and Chemistry
. Subatancor rnal Propcrllca
. Atomr rnd P.rlodlc Tabl.
. Chomlcll Ch.ng6.nd Rorcllon.
. Horl, T.mp.6lur6 and Kln.tlc Th.ory

Ch€mislry I (0.5 c.)

Ch.mlslry 2 (0.5 c.l
Chemlstry 3 (0.5 c.)

AP Chomlstry lt.0 cr)

Conceptu.l Physlc8 (0.5 cr)

Physics: Forco and Motlon (0.5 cr)

Physlcs: Form. ol Eno.gy (0.5 cr)

Physlcs 101 (1.0 cr) -UWSP Cradlt

G€neral Physlcs I (1.0 cr) . !,STC Oual Credlt

Topl6 ln PhyslcrlScl.nc. (0.5 cr)

Physlcal SclencG and Socloty (0.5 cr)

lnt6rdepondence oI Life
. Parts of Ecosyst6m5iBlom6s

. lnvaslvo Spoclas and

. Blom€8 ol tho World

. Food Science

. Faclo7s influenclng ocosy3t6ms

Cellular Bosis of Lifo
. Coll
. Lovala of Organlzatlon
. Pl.nt3
. l{orvous and dlgoltlve iy3temi

BioChem. Genollca & Heredily
. Tr.lt3.nd Llls's DI{A cod.
. Mondoll.n G6nollc!
. Podlgroo Charls
. Ganetlc ilutallon3 and Dl.oele

Organlzatlon and Changos ln Llfo Form3
. Chlnglc. throueh Umo (goologlc Imc)
. ClaarMcatlon
. O!.wlnlln Prlnclpl.3 ol N.lurrl S.l.ctlon

rnd Evolutlon

Microbiology (0.5 c.)

M.croblology (0,5 cr)

Blotechnology Exploratlons (0.5 cr)

Human Anltomy & Phy.lology (0.5 cr)

Prlnciples of Blom.dlc.l Scl.nce (1.0 cr) - PLTW

Human gody Sy3lcm. (1.0 cr) - PLTW

Environm.nt.l Sclcncc I (0.5 cr)

Environmental Sclcnco 2 (0.3 cr)

AP Envlronmonhl Scl.nco (0.5 er)

Toplca in Llta Sclonc. (0.5 cr)

Llfo Sclenco and SocLty (0.5 cr)

Earth Scl6nce
ToplcB

t{Gss

@

942

. cravlty

. Elrth and Sun

. moon ln lrotlon

. Solar Sysiem

. Strr3

. Lunai Mlsslons

. Thoory v3. Llw

Law of Consarvation of lrass throuoh Eadh

. Pl.t. T.ctohlca

. Rock Cycl.

. W.t i Cycle

. NafurtlRa6ources

. Humln lmpacl on onvlronmont

Earth's Strucbrc and Proce336s (0.5 cr)

Physi.al G€ology (0.5 cr)

Moteorology, Ocornography, and Cllmstologv 10.5

c.)

Aslronomy (0.5 cr)

*12

. lnqulry

. O.v.loplng Sclorcr Skllls

. Erplorc Sclgnca CaroeB

sclsnce Paoce3ae3 and Patlom3
. lnqulry .nd the N.tlre of Sclcnc.
. llaaauramont, Saf.ty
. Sclance and Soclety

htFs://docs.google.com/documenVd/l GrNpFl GfheclSa-vylTTlMeb0ucOAl dTSyLQhkO146o/edit 2t3

LIfo
Scl€nce Toplcs

NGSS

c!
a2

STS (othor)
E!

Sclonc6 Procossas
. lnqulryand lh.Naluro of Sclonce
. lr.asursmont
. Srrary



LHS Acquisition Needs^/vish List - Summer 2023 Purchasing

Bio 40

Course

A

Bio

Bio

Ch6m

Chem

E&S

Purchaslng from...

Capital mlcroscope

Capilal Microscop6

Capilal Mlcroscope

Capilal microscope

Capilal microscope

Capilal Microscope

# n66ded

!0
15

55

1

30

1

Digltal Scales (Ohaus S6oul? - 4209 capacity, 0-019) SKU 3tX56411

Hot plates with stirgrs and Dlgital Display (CMS Digltal Holplate Sliner

Microscopes (Accu'Scopo)

analytical balance (Ohaus PX224- 2209 capacity, 0.00019)

Acquisition with Ouotes

Desc plion Attachment D ,
CMS HPS)

Prlce

$46400

s294.75

$399.00

$2.500.00

$250.40

$1.017.60

Tolal Pdco

$23,200.00

s4,421.25

$21,945.00

s2,500.00

s7,512.00

s1.017.60

Be.chmart Digilal Hotplale H376GH

Ohaus SKX2202 (2200s x 0.01s)

Mariab EssenUals ot Human Anatomy & Physiology texts s6.674.00

$60,s95.8s

16,674.00

Chem

Chem

Chem

Chem

Chem

cherh

Physics

Physics

Physics

Physics

Physics

Physlcs

12 VSP.EM.FIBER

15 PH.BTA

10 VRM.BTD

4 GDX.SPEC.EM
,16 COL-BTA

4 CB.USB€.MINI

! CDX-TMP-TP

28 ODX-MD

2 cDx-VPC
i4 CDX-VOLT

14 CDX-LC

14 CDX-3MC

14 CDX-SND

14 CDX-CUR

i4 CDX-RMS
2 GDX.FOR

2 BLK

2 DTS-MASS

Fibempllc Speclrometer Sensor

pH prob€s

radiallon monllor

emission spectromeier

Mini- US& C Cable

Go Dtect Temp Probe - Teacher Pack (8)

Go Direcl Motion Sensor

Go Dir€ct Photogate

Go Dkect Voltage Probe

Go Direcl Light & Color Sensor

Go Dirocl Mag Field Sensor

Go Dlrscl Sound Sonsor

191.18

196.03

3193.03

ts31.00
$124.r6

i9.00

s685.08

$110.58

igs.00

$76.63

$86.33

s72.7s

$92.'t5

$1,094.r6

t1,536.48

$1.930,30

t3,724.00
11,986.56

$36.00

J2,740.32

t3,096.24

$r90.00

s1,072.82

s1,208.62

t1,018.50

i't.290.r0

Physics

Go Dhect Curenl Sensor

Go Direct Rolary Molion Sensor

Go Oir€ct Force and Acceleration Sensor

Bumper and Launcher Kit

Dynamics Track System

Shipping and Handling per quoie

s86.33

$183.33

$119.00

$99.00

s349.00

$1.208.62

$2,566.62

1238.00

$198.00

$698.00
'198.63

$2s,833.34

GrandTotal t93,30i.82

5t17 t2023

Sub Totals

1



, Attachment E

Responsibitity

August 21 - 25, 2023

One Optiona[ Day
7:45 - 3:15 Working in Classrooms (Serves as an lnservice Day)

August 28, 2023

8:00 - 9:15 District Welcome Back

K-12 Mental Health Literacy lnformation in PAC

12:30 - 3:15 District Grade Level/Content Area Teams @ Lincoln

August 29, 30 and 31,

2021

7:45 - 11i00 1 day is building directed; other 2 ddtes are treated ds historicol inservice days with meetings
andlor clossroom set-up1 2:OO - 3:'l 5

December 1, 2023
7i45 - 11:OO District

12:00 - 3:1 5 Recordkeeping - Off Campus Option w/logging of 3.25 hours

January 15, 2024
7i45 - 11:.OO

Collaboration/PLC Mentor/New Colleague Collaboration

District

Recordkeeping - Off Campus Option Wlogging of 3.25 hours

7145 - 1liOO

1 2:00-3:1 5

Apnl 19, 2024
7i45 - 11:.OO Bui ldi ng

12:00 - 3:1 5 Collaboration/PLC

June 4, Z0Z4 Afternoon Recordkeeping

Full Day Building Wrap Up / Check Out

Professional Development Days Schedule
2023-24

Time

9:30 - 'l'l:30

Bui ldi ng

1 2:00 - 3:1 5

llarch 1 , 2024

June 5, 2024



Professional Development Day Understandings:

. At[ teachers witt fottow the above schedute on Professional Devetopment Days.

. Professional staff witt not be released for practices or rehearsats on professional days until 3:15.

Elementary Parent lnvolvement Evenings:

Atl elementary staff must be in attendance for two hours for the spring parent invotvement evening. Compensatory time for this
witt be provided through one of the fotlowing options:

1. December 'l Recordkeep'ing Afternoon - can be compteted off-campus white recording 3.25 hours

2. March 1 Recordkeeping Afternoon - can be completed off-campus white recording 3.25 hours

3. June 4 Recordkeeping

4. June 5 Buitding Wrap Up - Check Out

The purpose of professional days is to achieve the following:

. Meet the district and building [eve[ professional development goats as set out in the WRPS Professional Devetopment Ptan.
o Provide col[aboration time for teachers.
r Provide professional development for teachers at the buitding and District [evels.
r Provide a cost effective means of providing professional devetopment.
o Provide professionat devetopment time without taking teachers out of the ctassroom.

Definitions:

Buitding PD lnitiatives - Buitding based activities that are determined by each buitding's Leadership Team and explained in the
buitding's Professionat Devetopment Ptan.

Teacher Collaboration - Two or more teachers working together to evatuate student performance (anatfze assessments), ptan
lessons and units,or enhance teaching strategies. Specia[ and individual projects may be approved at the discretion of the building
principal. Administrators or teachers may ptan a meeting, but teachers may choose whether or not to attend.

DistricVGrade Level Meetings - Activities determined by Curriculum Department, teacher leaders, Cll Chairs, and administration.

Professional Learning Community (PLCs): An ongoing process in which educators work collaboratively in recurring cycles of
cotlective inquiry and action research to achieve better results for the students they serve. The three ideas that drive the PLC

process inctude a focus on learning, a cotlaborative cutture and coltective responsibi[ity, and a results orientation. PLCS are
committed to identifying Essential Learning Outcomes (ELOs), administering common assessments to measure student progress

toward those ELOS, and cottaborating and modifying instruction based on data cottected to improve outcomes on common
asseSsments.
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Supplemental Pay Plan/DEU Process Simplified Revised 2023-2024 Document 2

Table of Contents
Background lnformation - WRPS Professiooal Development and History ofDEU Process

Limitations ou DEU Hours Eamed

Altemate Way to Eam DEU HouB: Micro-Credentialing

How Do I Creale a Request? Where Are Those Forms? De{ining the Different Options.

Wlat is a DEU Course or Workshop?

What is a Collaborative Leaming DEU Request?

Collaborative Leaming fo! Book Studies and Webinars

What is Curriculum Development/Curriculum Writing for Existing Content?

What is Curriculum Development/Curriculum Writing for a New Course?

What is Eaming DEUs for Required Couference Attendance?

Supplemetrtal Pay Plan Explained: DEUs

Facilitator Compensation

Master's Degee

National Board Certification

Supplemeatal Pay PIaI/DEU Frequently Asked Questions

History of the Quality Educator Committee

have additional questiols after reviewing the content linked in this document, please reach

out to your o fl,ducator Committee entative:

Leslie Anderson, SEF Representative/Howe Cildy Bates, Grove

Phil Bickelhaupt, Director of Technology Cmig Broeren, Superintendcnl

Meluic Kozlowski, RCHS Kelly Laolq WashinElon

AJ Miller Mead

Samantha Mlodik, Grant Miranda Moody, LHS

Brian Oswall, Director of Hu.rnao Resourccs Rooald Rasmusseq Secondary Admin,sEation

Kclly Schacff.r, ElemeDtary AdmiDistration Scott Sigoumey, WREA

Bccky Steckbauer, Woodside Teri Thomas, Pitsch

Amy Ulrich, Howe Amarda Van De Hey, WRAMS

Jcnnifcr Wilhom, Assislant Dirccror of CuniculurrL/CoA

Paqe 3

Paee 4

Page 5

Paqe 6

PaEe 7

Paee 8

Paqe 9

Pase l0

Paqe I I

Paee 12

Paee 13

Pase 15

Pace l6

PaZe 17

Paee | 8

Pase 20

If you

Tercsa Matulc*icz, THINK

Table of Contents
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Background

The Wisconsin Rapids Public Schools Professional Leaming Plan is the navigation system for our WRPS
comprehensive professional leaming system. As written il the publication, Comprehensive Professional
Learning Systems: A Workbook for Districts and Slates, a comprehensive professional leaming system is

the engine that powers educator leaming.

Our goal as a diskict is to create the conditions and struchrres in which effective professional leaming
works and link that professional leaming to other systems that function in a state, school system, or
school. The professional leaming plan is our guidance system that sets the destinations, gives directions,
and provides progress indicators and other information to support the joumey. A professional leaming
plan establishes short - and long-term plans for professional leaming and implementation of that leaming.
The WRPS PD plan is intended to guide individuals and schools il developing leaming experiences

designed to achieve outcomes for educators and students.

Discussion ofthe curent DEU process began in May of2018. The purpose of the DEU process is to
allow teachers to engage in leaming opporlunities that:

o Promote the District Strategic Plan
o Promote the Diskict Professional Development Plan
. Promote the building level Professional Development Plan
o Allow teachers to grow in their field
o Improve student leaming
o Allow teachers to take part in activities that will enhance their salaries

The main goal of the DEU process is to encourage as many professional staff as possible to share their
expertise and move the learning of the entire district forward. Collaboration and inskuction led by
colleagues and peers is proven to be the best model to move studeflt success forward as a result ofadult
leaming. Teacher-led leaming is influenced by beliefs, experiences, and practices. Students can't leam if
teachers are not leaming.

Table of Contents

History of the DEU @istrict Educational Units) Process



Supplemental Pay Plan/DEU Process Simplified

Limitations on DEU Hours Earned

Educators will "max ou1" at 6 DEUs per school year (72 hours). However, they can carry over 11.5 hours

above the 72 hours into the next school year. So, realistically, in a very busy year, a person could eam

83.5 hours of District Educational Units, use 6 DEUs for one year and start the next school year with 11.5

hours already "in the bank".

In addition, every college credit that is eamed in a program that has been pre-approved by Human

Resources equals 12 hours towards a DEU or 1 DEU. Therefore, each 3 credit class is worth 3 DEUs. In
the past, those "maxing out" on DEU hours through college credits have not been able to carry any hours

into the next school year. However, beginning with the 2021-2022 school year, if a person eams 6 DEUs

because they are enrolled in a Master's program, they still could eam I1.5 additional hours to "bank" for
the upcoming school year. However, banked hours can only be carried over for ONE year. So, if a person

is enrolled in a 2 year program, this is a possible scenario that could occur.

YEAR l: Individual maxes out DEU hours because they tum proof of completion of6 credits (2 3 credit
classes) to Human Resources. In addition, this individual earned 1 ftlll DEU because they took a DEU
offering sponsored by the district. So at the end ofYEAR 1 this pe$on will receive credit for 6 DEUs and

carry over the maximum of 11.5 hours to YEAR 2.

YEAR 2: Individual continues to earn Master's credits and once again maxes out at 6 DEUs eamed

because of completing 2 three-credit classes within the Master's Progmm, but has NOT taken any new

DEU classes in YEAR 2. At the end ofYEAR 2, this person CANNOT roll over the I 1.5 hours originally
eamed ia YEAR 1. Additional hours can only roll over one year.

Another Scenario:

Same as above, but in YEAR 2, the individual not only takes 6 credits, but also eams 8 hours ofDEU
time because they took part in a District sponsored DEU opportunity. At the end of Year 2, this person

can then roll over the extra 8 hours, but CANNOT roll over any part ofthe 11.5 from YEAR 1.

There is no altemative district compensation for DEU hours eamed beyond the allotted 6 full DEUs with
the carryover of 11.5 hours. For example, when DEU hours are offered, you cannot receive a stipend or
pay for hours beyond what is allotted.

Retirement/Resignation and DEU Hours

If an individual retires or resigns at the end of a school year, there is no option for a "buy out" of DEU
hours eamed. DEU compensation can only be used to increase an employee's base salary

Revised 2023-2024 Document 4
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Alternate Way to Earn DEU Hours: Micro-Credentialing

WRPS is going to implement a pilot program of micro-credentials to be used toward DEU hours for the 2023-2024

school year. There are seyeral credible sites for education-related micro-credentials, Examples of modules can be

found on the Professional Development page that is listed under Curriculum on the WRPS website.

Professional stafwill be able to submit a request to panicipate in a micro-credential certification course. Within the

request, the staffwill have to tie the course to one ofthe followir:g: a district goal ofthe district professional

development plan, a particular buitding goa[, or the staffmember's individual PPG or SLO as outtined it My Growth

Journey.

Each micro-credential can range in time spent from a couple of hours to up to 15 hours. In addition, a participant

must receive a passing grade to receive the certificate. Please Note: A MAXIMUM of 12 hours will be awarded

for EACII micro-credential module EVEN lF the class has an approximate completion time of more thaa 12 hours.
(Most ofthe NEA./WEAC micro-credentials anticipate 15 approximate hours, but you would receive a maximum of
12 - even if it took you longer to complete.) Ifa micro-credential module has an estimate ofless than l2 hours to
complete, you will receive the estimated time toward a DEU.

For the 2023-2024 school yeal participants can eam all 6 oftheir DEUs though the micro-credential process

INIPOI{l',.\N',t IO t{til\I t.tNt t}t.]t

l. Micro-credential oppornrnities !d!ff be pre-approved by the Curriculum./Iechnology oIfices. This is
done by completing this form and waiting for an approval notice from the curriculum secretary. Do not
start your work before receiving approval. No credit witl be given "after the facf'.

2. You will have 60 days from the approval date to complete the work. You r,eill not receive partial credit for
work completed. Your request will be voided ifthe certificate is not tumed in wi&in the 60-day window
fiom the time ofapproval.

3. Any course approved during the school yeat 2023-2024 mustbe completed before June 15,2024. Cou$es
carmot be carried over between school years.

4. You must tum in your certificate of completion to Carole Pfahning in the Curriculum office upon

completion. This can be done via Blue Bin, in person, or a PDF format.
5. Micro-credentials are completed individually, not collaboratively.

Micro-credertials are a form ofdigital certification that verifies a person's mastery ofa specific skill or comp€tency.

For educators, micro-credentials can be an effective way to enhance professional development. Micro-credentials
can be a more flexible and affordable alternative to traditional professional development.
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How Do I Create a Request? Where Are Those Forms?

All fomrs necessary to complete the DEU request process are located on the District webpage. Go to the

Diskict HOMEPAGE. Under Adminishative Departnents you will find the Curriculum headline. When
you click on the Curriculum heading you will find, along the left-hand side, toward the bottom, a tab for
Professional Development. Click that tab.

+
-*
.*
.*

Along the riglt hand side of the page you will find the headings for the diferent types of forms that you

will need. The forms will be linked here. Just click on the form that best describes your request. (the

purpose of each form is described on the next pages). Complete the Google Form. The Director of
Curriculum wil.l review all requests for approval, revision, or non-approval.

t )

Table of Contents
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What is a DEU Course or Workshop?

The WRPS District Educational Unit process enables district professionals to offer DEU workhops or
courses that promote the goals of the district as a whole. The procedure for the process is dehned below

1. A professional staffmember designs a workshop or course that promotes the leaming of the

organization.

2. The course or workshop must be detailed in its description - answering these questions:

. Wlat are the identified student leaming needs that this course/workshop will address?

. What is the goal of the DEU?

How is this goal aligned with either the District Strategic Plan, the Dishict
Professional Development Plan or a particular Building or Department or Grade

Level Professional Development Plan?

If the DEU does not align to any ofthese, how do you feel the DEU request will
move the district forward as a whole?

o What is the direct impact on student leaming as a result of this coulse?

. What are the resources used to facilitate the new leaming?
r What learning is facilitated by the workshop/course coordrnator during face to face or

virtual meeting times?

. What are the Action Steps that will be followed?

. Ifthere is online work, what specifically will be accomplished during the online work
time?

r How will the facilitator ensure that the online work is being completed as described?

Here is the Link to request a DEU Workshon or Course

Table of Contents
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What Is A Collaborative Learning DEU Request?

The WRPS DEU process enables district professionals to offer Collaborative Leaming DEU oppomrnities
that promote the goals of the district as a whole. There are i:rstances when a small group of professionals

want to get together to take part in active collaborative leaming. Examples would be:

t A third-grade team comes together to discuss the new social studies curriculum that is being
implemented. There is shared learning and discovery ofthe materials

.1. The music deparftnent would like to implement a new way to lead music lessons. They come

together as a group to define how it will look and to create an outline ofthe procedure.

* The phy ed departrnent purchases "plickers" and wants to meet to discuss ways that they have

used them successfully i:r their classrooms and research additional ways to use the devices
.1. Creating common assessments could fall under this category
* Book studies and watching a webinar together and working through the leaming together will fall

in this category

Applications for Collaborative Leaming DEU requests must be submitted to the Dfuector of Imtruction a,
least 7 days prior to the collaboration.

The procedure for the process of creating a Collaborative Leaming Request is defined below:

I . A professional staffmember completes the request for a Collaborative Leaming experience. This
person becomes the Contact Person for the request. The request must be detailed in its

description - answering these questions:

. Wlat arc the identified student leaming needs that this course/workshop will address?

o What is the goal ofthe Collaborative Leaming Experience?

r How is this goal aligned with either the District Strategic Plan, the District Professional

Development Plan or a particular Building or Department or Grade Level Professional

Development Plan?

o What are the resources used to facilitate the collaboration?
o How will this work enhance shrdent learning?
o What are the desired outcomes from this request?

r What is the end "product" from this Collaborative Leaming exercise?

See next page for additional clarifications regarding book shtdies and webinars

Table of Contents
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Additional Clarilications for Book Studies and Webinars:

The distict recognizes the value ofcollaborative leanring around a book study or a webinarhvebinar
seies. Since the purpose ofDEUs is to collaborate, there is a limit to the number of hours allocated for
reading or viewing. Up lo one-third of the total DEU hourc can be attributed to individuol reading or
viewing. For example, a 6-hour book study would allow up to 2 hours for individual reading. A l2-hour
webinar would allow up to 4 hours for individual viewing. A small group can h/atch an entire webinar
together and discass it as they go along. All the time spent togethel watching and discussing would count

toward DEUs.

The Curriculum Department can spend up to $400.00 per Book Snrdy. The remaining amount will need to

come from building budgets or individually purchased. Please reach out to the curriculum director if you

need to purchase books for this offering.

Here is the Link to Reouest Collaboration

Table of Contents
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What Is Curriculum DevelopmenUCurriculum Writing For Existing Content?

The WRPS DEU process enables diskict professionals to offer DEU oppornrnities that promote

curriculum writing for existing content. Examples of such instances would be:

* Creating a new unit(s) for an existing course

& An ELA couse is using a new novel and curriculum for that novel study needs to be created

$ A teacher is teaching a new subject or a new course for the first time

Participants can receive hours toward DEUs or choose to be paid the curriculum rate of $18.00 an hour.

There is a &a1iuug of 2 full DEUs (24 hous total for ALL involved) for this offering or 24 hours total
for pay (to be split among all participants).

The procedure for the process ofcreating a Curriculum Writing for Existing Content Request is defined
below:

l. A professional staff member completes the request for a Curriculum Writing for Existing Content
experience. This person becomes the Contact Person for the request.

2. The request must be detailed in its description - answering these questions

r Why is this time necessary?

. WIat are the intended outcomes ofthis request?

o Who will be working together?

. What is the end product? What will be created?

o How will this affect student leaming?

Herc is a link to reouest Curriculunr \\'ritinp for Exis(ins Contcnt

Table of Contents
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What Is Curriculum Development/Curriculum Writing For A New Course?

The WRPS DEU process enables district professionals to offer DEU opportunities that promote

curriculum writing for NEW courses. These courses must be approved by the WRPS School Board
before any compensation is given for writing curriculum.

The procedure for the process of creating a Curriculum Writing for Existing Content Request is defined

below:

I . A professional staffmember completes the request for a Curriculum Writing for Existing Content

experience. This person becomes the Contact Person for the request.

2. The request must be detailed in its description - answering these questions:

o Who is all involved in the process?

. When was the course approved by the School Board
o When will the content writing take place?

Table of Contents
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What Is Earning DEUs for Required Conference Attendance?

The WRPS DEU process enables district professionals to earn DEU credits ifthey are reouired to attend

a haining by the district AND that individual is not eaming any other credit for attending the conference.

Examples of such instances would be:

The procedure for the process of creating a Curriculum Writing for Existing Contelt Request is defined

below:

l. The person who is REQUIRING the attendance of the teacher at the conference or training
completes the Pray'ss ional Staf Required Conlerence Attendance form and has the teacher sign

the form.

2 . The description of the conference or training must be detailed

3. The rationale for requiring attendance must be clearly stated on the form

Here is the form to request DEU Compensation for Required Conference Attendance

Table of Contents
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,r A teacher is struggling in a certain area oftheir teaching and needs to refine their practice.

Therefore, a building principal requires that teacher to attend a certain conference.

{. A teacher is on an Educational Improvement Plan and attending a particular conference is part of
that improvement plan.

ci A teacher is teaching a new subject or a new course for the first time and the department

coordinator, building prhcipal or Dircctor ofCurriculum mandates that person to attend a training
or conference related to that new placement.
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Supplemental Pay Plan - Explained
Beginnilg 1y!15 15e 2023-24 school year:

I. DEUS:
Professional Staffwill receive S+?}se $175 added to their salary rate per DEU completed between July 1

and June 30 ofa given school year, for up to six DEUs or a maximum of $+5e $1050.

lllhenever lhe Human Resources Department receiles notirtca on.from the Curriculun Departmenl thsl q clqss has
been conpleted and all proper paperwork is turned in, the Human Resources depqrtment *ill trpdate the Employee
Porlal, lo rellecl completed DEU hours. Tlre facilitator ofedch acliyity ultst submit the completed timesheel to lhe
Curric un Secretary once lhe DEU is completed. If yor notice lhal a latEe timespan hos occurred from vhen a class
tvas compleled and your hours are tot rellected, please FIRST contact lhe facilitator ofthe DEU class thql you took.
All DEU hours completed in one school year vill not be compensated until the next school year

This applies only to professional development beyond the professional staffmember's contracted
school day.

No more than eleven and one-ha1f hours toward a DEU may be carried over from one school year to
the next school year.

This carry-over will be leflecled in rour emplq/ee portal. Hours can only carry over for ONE year - for inslance
you cannot take 6 year6 to eam I flll DEU by taking 2 hours each year

a There will be no carryover of EUTLDEII! or credits from one school year to the next.

o

a

A DEU cannot starl in one school year (i.e. June 2022) andfnish in the ne school year (i.e. Augrst 2022)

a

a

o

Tltc nurnber ol DEUs and hours tou ard DEUs camcd rvill be placcd on the Emplo)'ee Ponal.

All professional development completed for Supplemental Pay will be reflective of District and
Building Professional Development Goals.

DEU opportunities must be substantiye and align with Districl PD and Strategic Plaa Goak. The new DEU
Ollering Forms will be more clear in what k needed in orderlor lhe DEU lo be aryroved and ofered. For example,
learning one lechnologt teaching tool and developing a lesson plan lhat uses that ,ool will nol be counted for more
than 2 hours toward a DEU. DEU oferings will include:

o Leaming objectives
. Action Steps
. End pro&tct thql illuslrq.te$ the learning

Teachers will no longer have the option to be paid at the hourly rate of$14.00 for professional
development activities when a DEU or hours toward a DEU are offered; teachers retain the option of
being paid $ 18.00 per hour for curriculum writing and curriculum development for new courses.
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Activity Value Information

District
Courses/W'orkshop s

12 Hours : 1

DEU

a District courses/workshops could include book studies, curriculum
writing, approved online courses/workshops, study groups, etc.
The District will work towards developing courses that are accessible
online and/or in a virtual or blended format (when possible) which
will be eligible for DEUs and/or hours towards DEUs.

a

Approved College
Credits (Courses not
sponsored by WRPS)

I Credit = 1

DEU
Professional Staffenrolling in credit courses not sponsored by the District
must receive approval Ilom Human Resources by submitting a "Approval
Request Form" two weeks prior to the first class. The form is available at
the WRPS web site.
r Professional staffmust submit an official grade report or transcript

showing completed credits to the Director ofHuman Resources no
later than July 15 ofthe year in which said compensation begins.

r There will be no carryover ofcredits from one school year to the
next.

Revised 2023-2024 Document 14
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Professional Staffmay sign up for a district workshop/course on-line in
one oftwo ways: (1) Respond to the course/workshop email
affrouncement from Carole Pfahning that includes the sign up Google
Form; or (2) Use the WRPS Professional Development Calendar located
on the District website.

Proof of completed hours or DEUs will be submitted to the Curriculum
Department by workshop/course facilitators. No paperwork proving
hour or DEU completion needs to be submitted to the Human
Resources Department by professional staff taking
courses/workshops.
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Professional staffwill be compensated for teaching workshops/courses in one ofthe following
ways:

S800/credit of full DEU (enrollment minimum 8)

SlTrhour for workshops that are Iess than 12 hours (instructional hours)

DEU or hours toward DEU

Il thcrc is morc than one facilitator. thc pa\' s,ill hc divjdcd !'qu3ll\ among each faciLitator.

For more information about offering a DEU, see the Rgqueslllo..lQf,&LDElJs form found
on the WRPS website and explained earlier in this document

a

a

a

Additional Certifi cations
or Licenses - Dirccted by
District (Dudng
Non-Contlacted Time)

Hours needed for
certification/
license: I hour =
I hour toward a
DEU

This must be approved by Human Resources before starting the
certifi cation4icensure plogram.

Writing Curriculum for a
New Course that Has
Been Approved

24 hours = 2
DEUS (per
course, not per
person)

Course must hrve been approred b1 the CII and Board ofEducation bgbrg
eligible for this compensation

Attendance at a
workshop/conference -
Directed by District
(During NoII- Contracted
Time)

HouIS at
conference: 1

hour = I hour
toward a DEU

Attendance at conferences that are paid for by the District, but not directed by the
District, does not constitute hou$ towards a DEU. Howeveq after attending the
conference, groups ofteachers are encouraged to propose a DEU eligible class to
meet, study, and implement what was leamed at the conference.

Curriculum Development/
Cuniculum Writing

I hour = t hour
toward a DEU

Hours must be pre-approved by the relevant Ctr Sub-Committee Chairperson.

Proper forms must be completed and submilted to the Curriculum Department prior to tht
work being completed. Hotrs are lo be subhitted to the Dbector of Cuftiatlrm '*heh
completed-

II. FacilitatorCompensation:

Ifa stafmembet is rcgli@ito altend a course thal takes place o side ofconlracted
workng hours, then the district utill poylor lhe course girlpavide DEU hours lo the sbn
membex The proper papenvotk must befrlled out ahead oftime by the odministralor
rcquiihg the dttehdance.
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III. Master's Degree:

Professional Staffwill receive $5,000 added to their salary for an approved Masters Degree
program completed prior to August 31 or January 31.

Professional Staffwill be compensated for only one Master's Degree unless a staff member is
directed by the Superintendent or their designee to complete a second master's degree.

Professional Staffenrolling in a master's program must receive prior approval from Human
Resources by completing the "Master's Degree Form." The form is available at the WRPS
website. This form outlines the classes the ildividual is planning to take throughout the
program so only ONE form needs to be completed.

This form k NOT to be confused with the form that requests co pensation fot laking college classes
There are TWO separate forms. The Purpose ofthe "Master s Degree Form'' is to proide Human
Resources vith a plan lor completing a degree: Whal k the progom you are ent olling in? llhy are
you pursuitg this particular degree? Outline the courses yolt plan lo take during your prugrsm.

This paperwork MUST be approved by Human Resources qnd onfle ir Humart Reso rces pior lo
slarting any coursework ifyou ate planning to rcceive compensslionfor your Masters degree upon
conpletion (see note above reganling compensotion) or you qre going b tum in lhe courseworkfor
DEU hours.

Eoch yetr, an ildiidttl cun no in up lt) (sit) 6 crcdits.[or co U)tt]sutit)tt (i c 72 lxttr-t tott,ard DELIs
- ot $750.00 added to thcir brr.'t, srtlttr) A person needs to only submit an Approval Request for
Graduate Coursework form for up to six (6) credits since they can only receive compensation
for up to 6 credits (72 hours) per school year.

ProfessionalStafferrrolledinaMaster'sDegreeprogram,,.',l,i,t',..l'l.,.
must submit an "Approval Request Forrn" tt)o weeks ptior to lhe start ofeach class taken in
the program thal lhqt wish to receive compensation upon complelion.

Il o Pro/bssional Sto/l t)t(t)tl)rt i.t t-r,lit(!tiit.q tluu colLege oe(lits t'artitd rvill go tovanl DLU lnurs.
r/rcrr r/rar Professional Staffenrolled in a Master's Degree progmm must submit a grade report
or transcript showing completed credits to the Director of Human Resources no later than
July 15 ofthe year in which said compensation beghs.
Cotrse*ork is cotuplclcd iu s1u-in,9 ol 2021-2022 and the i dt'iirol lutl.\ lltt c-orrrsctorli to be
.ontpeksatedfor DELI httr.t luiug thc 2022 2()23 school le&t, tlrcn tht' grules ntust l)e sul)nitted t1o

ktt't than July 15, 2422.

Professional Staffenrolied in a Master's De$ee progmm must submit an omcial transcript
showing a completed Master's Degree to the Director of Human Resources no later than
September 30 or January 31 ofthe year in which said compensation begins.

Ifproof of masters completion is submitted on or before January 31, supplemental pay will
be $2,500 the fust year and $5,000 thereafter.

a

a

a

a

a

a
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ry. National Board Certification:

Professional Staffwill receive $2500 paid as a stipend two times per year @irst September and
First February palrolls), ($1250 and $1250) with proof of crment certification to the Director of
Human Resources by June 15 each year that the National Board certification is active.

Supplemental pay (with the exception of Master's Degree - see II above) will be added to salaries
beginning with the first payroll ofthe school year following the year in which the educational
units are completed. Supplemental pay will be paid as a percentage of a professional staff
member's full-time equivalency in a given year.

It is the employee b respot sibilily to check lhe employee porlal prior lo June I Slh of each year lo ensure
that DEU hours arc recorded correclly.

There will be no retroactive pay for DEU activities/recurring pay (national board certification,
etc.) above that begin in 2018-19.

This compensation plan is subject to review by the Board ofEducation.

Approved by Board ofEducatioo: September, 2012; August, 2013: December, 2014; October, 2015; Jaouary, 2017; ,anuary,
2018; Jullc, 2018; April, 2019
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August 2021

Supplemental Pay Plan/DEU Frequently Asked Questions

If I am retiring, may I participate in a DEU
for pay YeKus for DEU credit?
IfI am maxed out in DEU hours, can I take a
DEU for pay?

We do not offer DEU pafiicipation for pay any longer as a district
- eveu ifyou are retiring or "maxed out". All DEU ctass offerings
will receive DEU hour credit for participation. Facilitators have
a payment option. You can carry over 11.5 hours to the next
school year.

We have more than one facilitator for our
DEU class. What are the options for
compeusation in this case?

All facilitators have several options:
l Al1 facilitators could receive the full DEU hours

compensation if all are involved in planning and
presenting the entire class (ifthe class is worth 2 DEUs,
each facilitator would receive 2 DEUs).

2. Ifotre facilitator wants to receive pay and the rest want
DEU, the one receivirg a pay stipend will receive partial
pay, divided by number of facilitato$. (2 total
facilitators - one wants pay and the other DEU cr€dit -
one receives pay ($400.00) and the second will receive
tulI DEU credit)

3. Ifmultipte facititaton request pay, the pay is split evenly
among all facilitators.

Can New Teachers, who offrcialty begin in
August, take part in a summer DEU
BEFORE their ofticial start date, and still get
credit?

Yes. Ifthey have committed to the District and have been Board
approved, they may take DEU classes for credit the summer
before they officially begin.

How are summer conferences or conferences
held on non-contracted days (i.e. Saturdays)
handled within the Supplemental Pay
Plan/DEU process?

l. Ifa person chooses to attend a conference on thet own
in the summer, they f!4q1 receive DEU credit for that
conference.

2. A staffmember can talk with their building
administrator or Dkector of Instruction to discuss the
conference and explain how the conference adheres to
Districl or Building Goals and a decision cao be made
after that conversation. This discussion must occur
BEFORE the conference. DEU hours will not be
awarded after the fact.

3. lfan administrator REQUIRES a penon to attend a

summer conference, then the district will pay for the
conference registration as well as provide DEU hours as

a stipend for the person.

what is the role ofthe facilitator? When the facilitator develops a DEU, it is the responsibility of
the facilitator to specifically narate what &eiIlole is - how thcy
will instruct the class. Il k moru thsn olfering lhe clsss and
msnaging the stlendance. What EXACTLY will the facilitator
do to push ihe leaming ofthe participants, to offer new insights,
to help the participants leam and grow? Also, the DEU proposal
needs to outline how the work, products, projects, leaming will
be shared within the class, (i.e. through group discussions,
tbrough leaming joumals, tkough the development oflessons,
etc.). These ideas will be outlined in the Request to Offer form.

Question/Concern /Comment Response
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What are the options to offer DEUs and
leaming opportunities in the Rapids District?

All ofthese forms are found on the District
Webpage - under Curriculum and then under
Professional Development.

The facilitator may receive the same DEU hours as the course or
may choose to be paid - 527.00 au hour (tess than 8 participants)
OR $800.00 for a tull DEU that has been approved with 8 or
more participalts.

CoUaborative Learning/Book Study,^ ebinar.
This would be used ifthe organizer is reading and leaming along
with the class and whose only extra role is to set up the
collaboration and report the attendees at the end. The work is
done collaboratively by all in attendance.
Ifa person has read a book preyiously, ard then chooses to lead a
book study for colleagues that combines the reading with extra
teaching - i.e. videos, sharing ofprojects, directed questions, -
then that class would qualif, as a DEU. Ifit is a Book Study with
the collabontiye leading and discussion ofa book, it qualifies
uder this label.

Curriculum Writing for an Existing course.
This would be used ifthere are chauges made to an existing
course and work is being done collaboratively. For example, the
English II team at LHS is developing a new unit to be used in the
existing English II class. All collaborators would receive DEU
hours or pay at $18.00 an hour. The Director ofCurriculum
would have final approval ofthe amount ofcompensation.

Curriculum Writing for a NEW CLASS that has receiyed
School Board aoproval.
The fi.rll curriculum would not be wdtten unless the course is
approved. Collaborators could sharc up to 2 full DEUs (24 hours)
that would be split evenly among those writing the curriculum.

How many participants must attend a DEU in
order for the facilitator to receive the $800.00
Stipend?

There must be a minimum of8 active participants in order for a
facilitator to receive the $800.00 stipetrd. Aay less will result in a
$27.00 an hour stipend for the facilitator

All DEU requests must adhere to either the Distr-ict, Building or
DepartmenVGrade Level goals. In addition, the DEU hours must
be hou$ that actual work is goiag on. A DEU offering must be
substantiye in nature to qualiS/ for 12 hous ofDistrict
Educational Units. Ifa tool is taught, i.e. a technology tool, and
that teaching only takes 45 minutes - t hour, then 1l hours will
not be awarded for teache$ to create lessons with that tool as part
ofthe collaborative DEU. Howevel one hour could be granted
to create lessons with that particular tool. For example, if a DEU
is granted to teach Doodle Poll, it would only be worth about 1

hour. Teaching Doodte Pol.t and guiding a presentation for how
Doodle Polls can be used in the classroom to promote
engagement takes between 10-20 mirutes. There could be an
additional 30 minutes granted to allow the padicipants to create
3-5 polls that would fit in their lesson for a total of t hour for this
particular DEU.
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History of the Quality Educator Committee

The Quality Educator Committee was formed in August of20l2 for the following purpose:
o Develop the annual District Professional Development Plan and gain CII approval ofthe plau prior

to May 1 ofeach school year.

o Develop the annual Professional Development Day schedule. Assist in planning and executing
Professional Development Days and assess the effectiveness of Professional Developmcnt

actiYities.
o Develop the DPI Professional Developmert Day waiver, and gain CII and School Board approval.

(no longer applicable)
o Develop the criteria and approval process for credits, DEUs and Masters programs. Review and

assess the effectiveness ofthe criteria and approval process on an ongoing basis. Gain CII and

Board approval as necessary. (Now refened to as the Supplemental Pay Plan)
o Review and suggest Decessary cbatrges on an ongoing basis to the followilg three progams and

the documents in which tbey are described: New Teacher-Meotor Program, WRPS Professional

Development Prognm, WRPS Teacher Assessment Progmm. Gain CII and Board approval as

necessary.

o Support PI-34 Professional Development Plan process, as well as the Wisconsin Master Educator

Assessment Process, including maintaining a goup oftraitred PDP team members, and providhg

support seminars for those pursuing National Board Certificatlot. (no longer applicable)

The QEC has now evolved to its current state with the following purposes/expectations:

o Each District Building is represented on the QEC with the expectation that the building

representative takes information from the committee BACK to the building level for discussion

and reports ideas and feedback to the QEC committee.

o Develops the District PD plan which is then taken to the Admfuristation Team for suggestioDs

before being presented to the District CII in April and ultimately the Educatioual Services

Committee and full School Board.

o Reviews the Supplemental Pay Plan aud discusses concems that arise regarding the DEU process

adopted by tbe district.
o Review and suggest necessary changes on an ongoing basis to the following programs and the

documents in which they are described: New Teacher-Mentor Program and the WRPS Teacher

Assessmelt Progmm (Educator Effectiveness).

After reviewing this document, ifyou still cannot find an answer, then please contact your Building QEC
Representative first (listed on Page I ofthis document). Ifyou cannot get an answer from them, then please

reach out to Roxaru:Ie Filtz, Director of Curriculum and Instruction, at roxanne.filtz@wrps.net, or Lori Stanton,

administrative assistant in Human Resources, at lori.stanton@wrps.net.

WISCONSIN RAPIDS
PUBLIC SGHOOLS
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Attachment G

BOYS & GIRLS CLIIB
OF THE WSCONSII{ RAPIOS AR[-A

ESSER IllSummer Grant
Awarded $176,000

$BB,00O per summer for 2023 &2024
Partnered with WRPS on data collection and program outcomes

3 Goals:
.Show improvement to reading skills

Small group reading
o Reading program to fit all members' needs
o Partnering with WRPS for curriculum
o Pulse check surveys

' Show improvement to math skills
o Math Hoops program
o Pulse check surveys

lncrease sense of belonging at the Club
o Full time SEL (Social Emotional Learning) Coordinator at Club
o Partnering with WRPS for curriculum
o Minimum of one family night per summer
o Pu lse check su rveys

ob Covers:
ages for all staff running programs

'Wages for Directors that oversee programs and track outcomes
' Program supplies for each month as well as field trips

I


